Fire Control Technician - C130

250 Sea Shore Flow FORCE STRUCTURE MANNING TO BA
TOUR| SEA |SHORE | PG | SEA INV BA SHORE INV BA SEA+ TOTAL TOTAL
‘ ‘ |  SHORE INV | BA
200 | 1ST | 54 36 | E1-3|176.1% 331 188 0.0% 10 181.4%| 341 188
2ND | 42 36 | E4 89.6% 146 163t##### 13 1 97.0% 159 164
3RD | 36 36 | E5 74.3% 191 257 129.5% 101 78 87.2%| 292/ 335
150 1 ‘\\ — 4TH | 36 36 | E6 |101.8% 116 114 103.6% 116/ 112 102.7% 232| 226
\:\W 5TH | 36 36 | E7 |103.1% 100 97 957% 67 70 100.0% 167 167
oo | u 6TH | 36 36 | E8 |220.0% 22 10 67.9% 19 28 107.9% 41| 38
7TH | 36 36 | |E9 25.0% 2 8 233.3% 7 3 81.8% 9 11
- Total 108.5% 908 837 114.0% 333 292 109.9% 1241 1129
50
ADV OPP. (Cycles 249/250/252)
Pay Grade  E1-3 E4 | ES E6 E7 ES E9
(RISEESESENE AnE E WS R - | Al-Navy TR 28.5% 17.8% 10.3% 24.4% 12.7% 13.4%
NNR2I52 838023885883 8858335883 FT TIR 191% | 187% | 9.1% | 326% | 9.8% | 10.0%
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E==2022 EPA =83 e E==Es — 6 Zone Info ZONE A ZONE B ZONE C ZONE D ZONE E ALL ZONES
| — = N ES I E O =WV IP 2023 EPA -
FY22 Manning: 94.0%
EPA by Paygrade vs Inventory FYTD RENL Rate: 47.7% | 61.8% | 78.9% | 100.0%  21.1% 57.1%
E9 FY23 Manning:
Es NOTES
I | - - .
E7 # aowiP FTis deSIQnated an COMPETITIVE rate in C-WAYO
o | . mo022 gpa | | CONVert-in option is avallaple for al! 2015-20221
*‘ ASVAB: PER Rating Requirments in CWAYO
s | ] DNV SRB: Zone A 1.5 $30k (SRB eligibility chart dated 13MAY22)0
e —— m2023 EPA | | SDIP: (RCN 0800) E7/E8 $500 (SDIP eligibility chart dated 31May22)0
E4 |_|_|, ' SDIP: E3/E4/E5 $800 (SDIP eligibility chart dated 31May22)
E3 ] :
0 100 200 300
E7 ES E9  TOTAL
% INV to FY22 EPA 93% 96% 929
EPA (FY22) 174 39 12 1293
INVENTORY 172 42 11 1344
175 39 12 1272

INV +WIP / FY22 EPA

_W-

8 E-3 and Below WIP 1352

INVENTORY

Data Source: NMPBS(Inv)/NRMS(RE Rate)/N12(EPA/SSF)/BUPERS3(Adv Op)  As of Date: 05-Jun-22



